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�����Legends Deadline
Aug. 21

�����Appreciation Picnic

�����Starbucks Sampling
Saturday

�����Infection Prevention
Winners

� � � � � Menu

 From Spiritual Care

The most wasted of all days
is one without laughter.

e.e. cummings

From Sr. Noel Frey

InStep Articles Must Be
Submitted to Carole
Dugan by Noon on Wed.
for the next InStep.

Catholic Healthcare Partners was named to the Top 10 list of
health systems in the United State based on their hospitals’
clinical performance in a Thomson Reuters study released on
Monday. All U.S. health systems with two or more short-term,
general, non-federal hospitals were assessed. Researchers
looked at five metrics that gauge clinical quality and efficiency:
mortality, medical complications, patient safety, average length
of stay, and adherence to clinical standards of care (evidence-
based core measures published by the Centers for Medicare
and Medicaid Services)
     “It is really exciting that CHP has received this recognition,”
said John Meyer, Vice President and Chief Quality Officer. “At
St. Rita’s and throughout CHP  we have been committed to
improving  quality and efficiency for many years and we have
been very successful to the point that this continuous
improvement is now a hard-wired expectation. We have always
worked to achieve a leadership role within CHP. Many different
initiatives contribute to this recognition including our Core
Measures, Lean Six Sigma, Patient Safety  programs, Supply
Management and Labor Management/productivity. It is the
result of a great deal of hard work and commitment throughout
the medical center. Strong collaboration from our medical staff
is also a key element of our success.”
     Other systems in the top 10 included : Advocate Health
Care - Oak Brook, IL, Health Alliance of Greater Cincinnati -
Cincinnati, OH, HealthEast Care System - Saint Paul, MN,
Henry Ford Health System - Detroit, MI, Kettering Health
Network - Dayton, OH, OhioHealth- Columbus, OH,  Prime
Healthcare Services, Inc. Victorville, CA, Trinity Health - Novi,
MI, and  University Hospitals Health System - Cleveland, OH.

CHP Ranks In Nation’s Top 10 Health Systems

Employee Wellness Assessment Has Begun
The Wellness Assessment is available for benefit-eligible
employees  through September 30.  Remember,
anyone who completes the 3-step wellness assessment
process will receive $50 cash, which will be added to the
paycheck in October. Don’t wait until the last minute
See attached flyer on page 6.



Congratulations and good job to 7B and
5E for decreasing their Nosocomial
Infection Marker (NIM) rates during the
second quarter of 2009.  In comparison
to their baseline rates, both units
decreased their urine NIMs (5E actually
went the entire quarter without any urine
NIMs), and 5E also decreased their
wound NIMs for the quarter.

Both units will receive a pizza party,
compliments of the Infection Prevention
and Control Department, and since 5E
held the trophy during the first quarter of
the year, 7B will have it to display for this
quarter.

Also decreasing their urine NIM rates
were: 3AB, 7E, 8A, and 5K.  5K
decreased their blood NIM rate as well.
Overall our hospital wide NIM rate
decreased for the second quarter in
comparison to the first quarter.  Great job
everyone!

7B And 5E 2nd Quarter Infection Prevention Winners

Representatives of 7B above) and 5E receive award fro
Jim Reber

Give Your Favorite Teacher An  Apple On The Appreciation Tree In
The Health Resource Center

August is back to school month at the Health Resource Center. Honor your favorite
teacher by putting their name on an “in honor of” or “in memory of” apple and
hanging it on the “Apple Tree”.  A “Teacher” can be someone from your formal
education and/or a mentor in the workplace or in life!

Anyone who has been inspirational in your growth is considered a teacher.  This is a great time to
remember those who have played an important part in your life.

Samaritan House, a local shelter for homeless and/or abused  women and children, is having a
fundraising event celebrating 22 years of serving the area.  The event will be held in the Banquet
Room at the newly remodeled City Club located at 144 S. Main Street in Lima on Wednesday,
August 19. The festivities will begin at 5:30 P.M. with a cocktail hour. Food will be provided
throughout the evening by Panera Bread. A silent auction will also be held from 5:30 – 8:00 P.M.
Dueling pianos will make this event a night to remember. Pianists from Aces Wild out of Columbus,
Ohio will entertain will favorite songs from the 70’s to the present.

Reservations for the event may be made by calling Samaritan House at 419.222.4663. Cost is $25
per person. All proceeds from the celebration will benefit Samaritan House programs.

Raisin’ Bread For Samaritan House



Upcoming  Events

NASCAR Race Bus
Excursion  Aug.16

Employee Appreciation
Picnic Sept.12 Register
by 4:30 P.M. Aug. 28

Shopping Excusion to
Edinburgh(IN) Premium
Outlets Sept. 26

Employee Awards
Banquet  Nov. 17

Turkey Distribution
Nov. 20

Employee Christmas
Meal  Dec. 9

To order your take-out pizza,
call ext. 2293 between 2:00
PM and 6:00 PM Monday
through Friday. Latest pizza
pick up is 7 PM. Place your
order and tell them when you
would like to pick up your
pizza. 16 inch large pizza up
to 2 toppings $10.99... Up to
6 toppings  $12.99.  Note:
There is no employee
discount on carry-out pizza

Don’t Forget Carry
Out Pizza

Fix It Quick and Healthy
Recipes In Health
Resource Center
Tired of the same old meals?
Stop in the Health Resource
Center to pick up quick and
healthy recipes.  Nutritional
values  are included with
every recipe!
If you are off campus please
contact Kathy Herold ext.
5842 if you are interested in
the recipes.

Pictures from St. Rita’s
Night at Limaland

If you attended the fun-filled
St. Rita’s night at  Limaland
Speedway, you might be in
some of the pictures. Go to
Limaland.com  then go to
Photo Gallery and click on
the first Fanshots to see
pictures of the St. Rita’s
family from our July 31 event.
There are lots of pictures.

Sylvan Offers Special Rates To SRMC Employees

Sylvan Learning Center is offering special rates for children of St.
Rita’s employees who use their educational/tutoring services. These
include:

• 50% off Sylvan Skill Assessment
• 10% off normal hourly rates
• 70% off rates for Sylvan Skill Assessment for sibling
• Additional 5% off hourly rate for siblings

 The Sylvan Director of Education will be a St. Rita’s September 24
outside the  High Street Café to provide information and answer any
questions. The Sylvan Learning Center provides individualized
programs for every student. Programs include Reading, Math,
Writing, Study Skills, ACT/SAT Prep and more! Sylvan works with
students elementary through high school. To receive the discounts
you must show proof of employment at the time of service. Sylvan is
located at 2357 Elida Road.

Starbucks at St. Rita’s will be
hosting a sampling event on
Saturday, August 15th from 11
a.m. -2 P.M.  Stop by and  try
a Strawberries and Crème
Frappuccino or a sample of
our Starbucks (RED) coffee.

Sampling
Event Saturday
August 15

Gift Shop Birthday
Discounts

 Employees get a 20%
discount in the Gift Shop
when purchasing items on
their birthday.  Bring your
Driver’s license and badge.

Mandatories Due
October 31

Required Learning tests on
Thinqwise are due October
31. Don’t wait until the last
minute.



Still Time To Nominate A Legend

 The Legends of St. Rita’s award recognizes those staff members
who find a special way to serve our patients, staff and our
communities... people who truly show our Core Values in action!
Co-workers, patients or members of the community may nominate
Legends. Legends actions include but are not limited to:
� someone who went out of their way to meet a patient’s
special
needs
� someone whose compassion made a significant difference to
a family
� someone who is an exceptional coach or youth leader
� someone who gave time to make a home handicap
accessible
or other community service.

A staff member selection committee reviews the nominations
and makes the final selections. This is not a bonus or financial
recognition, but rather a celebration from the heart. Nominations
can be done electronically on the Intranet starting
Nominations must be received in HR by August 21.

Some Seats Still Available For Nascar Trip Contact Human Resources

 YWCA  Annual

  Chicken Bar-B-Que
Friday August 14, 2009

Presented By: Bad To The
Bone
$ 7.00  each includes
(1/2 Chicken, Potato Salad,
Applesauce, Roll & Dessert)
Dine in or Carry out
Lunch 11:30AM-2:30PM
DIinner-3:30PM-6:30PM

Drinks Sold Separately
$1.00 ea.

Pre-sale tickets only!
Now Available at the Lima
YWCA 649 W. Market St.
419-228-8664
�Deliveries with 10 meals or
more

    Safety Reminders From Campus Police

� Pay attention to your surroundings. Report any suspicious activities, persons or vehicles
immediately to the Campus Police.

� If you are concerned for your safety, call the Campus Police for a security escort. An officer
will be dispatched to your location as soon as possible for the escort.

· Use the buddy system and walk with a co-worker.
� Park in the assigned lots for your shift. Every effort is made to have an officer in or around

your assigned lot during shift changes. Lot assignments are:
Day Shift:  West Yellow Lot or Silver Lot.
Afternoon Shift:  Silver Lot or 5th level of the parking garage.
Night Shift:  Silver Lot or 2nd level of the parking garage.

� ·Keep your keys in hand when walking to your car so you can enter quickly if needed.
· Make a quick check inside your car before entering.
· Make it a habit to lock your doors right away once you get inside.
� Carry a cell phone if possible.

Remember, safety and security is everyone’s job.  Please don’t spread rumors. If you hear
something that is troubling, please contact the campus police for verification or clarification.
Together we can continue to make St. Rita’s Medical Center the most safe and secure
environment possible.



Staff Appreciation Picnic
Saturday, September 12, 2009

Allen County Fairgrounds
11:00 am –6:00 pm

Everyone entering the fairgrounds must have a ticket.

Tickets will not be distributed at the gate.

Meal tickets will allow you to go through the buffet line once. Hot dogs, hamburgers,
veggie burgers, fries and beverages will be served in a separate area that does not
require a meal ticket.

Carryout meals will not be available.

Also we will have rides, games, rock climbing wall and other activities to entertain
everyone from toddler to adult. Carnival snacks such as cotton candy, popcorn and
snow cones will be available throughout the day.

As a cost saving initiative, we will require a non-refundable registration fee of $5.00 for
an individual or $10.00 for you and your immediate family to attend the picnic. No
family will pay more than $10.00 to attend. All proceeds benefit the SRMC Caring
Committee. Employees must come to Human Resources to register and complete
the payment process with payroll deduction being the preferred method but we will also
accept personal checks. You will receive your ticket(s) when you register. If you payroll
deduct, it will be reflected on your September 3, 2009 paycheck. Registration begins
on Monday, August 10th at 7:30 am and ends on Friday, August 28 at 4:30 pm.

Registration will be available in Human Resources:
 Monday through Friday from 7:30 am –4:30 pm
 Additional times to accommodate all three shifts:

Tuesday, August 11 from 6:30 am –7:30 pm;
Wednesday, August 19 from 6:30 am –7:30 pm
Thursday, August 27 from 6:30 am –7:30 pm.

Any reservation submitted after the August 28 deadline will require a $ 5.00 late fee in
addition to the registration fee.

Additional tickets for grandchildren, neighbors, adult children or others you may want to
bring are available and must be purchased in advance from Human Resources. Tickets
are $20 each and allow non-employees and guests the opportunity to enjoy all the
picnic activities. Children age 3 and under are FREE.




